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HUMAN RIGHTS

In conjunction with Sustainable Development Goals (SDGs) Week : 3 - 7 March 2025

RELEVANT MALAYSIAN LAWS

e Employment Act 1955, Amendment 2022
¢ National Wages Consultative Council Act 2011, Amendment 2025
e Trade Unions Act 1959, Amendment 2024
¢ Minimum Wages Order 2024 Labour right and fair wages
¢ Employees’ Minimum Standards of Housing, Accommodations and
Amenities (Accommodation and Centralized Accommodation)

« Occupational Safety and Health Act 2022 Working safety and well being

e Anti- Trafficking in Persons and Anti-Smuggling of Migrants Act 2007

Amendment Act 022
¢ Children and Young Persons (Employment) Act 166 Forced labour, Child labour &
¢ Passport Act 1966, Amendment in 2019 Modern slavery

¢ Sexual Harassments in Workplace (Employment Act 1955 Discrimination & Equal
Amendment 2022 Opportunities

A GUIDE TO FORCED LABOUR

“All work or service which is exacted from any person

under the menace of any penalty for which said person

has not offered himself (or herself) voluntarily.”
ILO Convention on Forced Labour,1930 (No.29)
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Human rights are rights inherent to all human & a
beings, regardless of race, sex, nationality, ©
ethnicity, language, religion, or any other

status. Human rights include the right to life

and liberty, freedom from slavery and torture,
freedom of opinion and expression, the right to
work and education, and many more. Everyone

is entitled to these rights, without

discrimination.
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FORCED LABOR
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